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Sample Questions:

while reducing costs. f
& How do I manage a leave of absence for a pregnant employee? Do I

need to hold her position?

I have an employee who has had frequent absences and has been using

intermittent Family Medical Leave. When can I terminate him?
Do I need to pay overtime to my office manager?

Do I have to pay for unused vacation for an employee that I terminated

for poor performance?
How can I get an independent assessment of a person I want to hire?

Where should I advertise for an open position?
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